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ABSTRACT_ The study aimed to identify the transformation requirements towards the
application of e-governance in some women's colleges at King Khalid University from the
standpoint of administrative leadership, and to identify the obstacles (administrative and
organizational - and financial -waltguenih -oalepeshrah) facing the shift towards application of egovernance in some women's colleges at King Khalid University from the standpoint of
administrative leadership. And examine the implications of the differences between the averages of
the sample members used responses about the requirements and constraints of the shift towards
application of e-governance, according to some demographic variables (educational qualification,
years of experience, functional level). It was used descriptive analytical method and a sample of
the study (101) of administrative leaders in some women's colleges at King Khalid University. The
results showed that the most important requirement is achieved by an average of (96%) and came
in first place from the perspective of the administrative leadership of the shift towards the
application of e Husbandry is (to provide the necessary information and documents over the
Internet to accomplish administrative tasks as soon as possible). As well as the disabled (control
bureaucracy patterns on the management system) obtained a high rate of (89.1%) came in first
place in the regulatory and administrative constraints item, the results also demonstrated the lack
of statistically significant differences between the averages of the sample used for members of the
responses about the requirements and constraints of the transition towards the application of
electronic management, according to some demographic variables (educational qualification,
years of experience, functional level), and then put some important recommendations.
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